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March/December 1990
33 Years Ago
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June 2011
21 Years Later
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December 2019
29 Years Later
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January 2023
33 Years Later
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August 2023
33 Years Later

Unemployed
Homeless
In Bankruptcy
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Introduction
In 2016 then Governor Mary Fallon took the first ever step 

toward a Fair Chance culture in Oklahoma by signing 
Executive Order 2016-03 that banned asking about 

criminal history on the application and throughout the 
interview process until a contingent offer had been made 

to an individual. This Executive Order only applied to State 
agencies.

Governor Stitt used Executive Order 2019-07 to continue 
that Ban the Box Executive Order but failed to do so again 

in his second term.
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The problem



More than 80 million Americans have a 
criminal record.

That’s a quarter of the entire U.S. population:
1 in 4 Oklahomans.
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The problem Cont.
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Established Facts
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What is the Actual Risk?

According to the exhaustive quantitative study conducted 
by Blumstein & Nakamura (cited above), at some point, 

different for differing crimes and age groups, and with no 
contact with law enforcement, but equally applicable to 

all, …

Ex-felons become no more likely to reoffend than 
someone who has never offended at all.
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Areas of focus

F
Hiring Culture
• Provide opportunities for all free people, regardless of the 

mistakes of their past, to have a fair chance to market their 
experience and value to a company without the undue bias 
of prematurely confronting the reality of a past.

• Continue to allow business to make their own hiring 
decisions, only balancing those rights with those who have 
paid their debt to society

• Reposition when and how background reports are used in 
the hiring process, not prohibit their use.

Housing Culture

• Provide the opportunity for timely, affordable, and safe housing 
for all Oklahomans by eliminating the use of background reports 
in housing decisions

• Oklahoma Criminal statutes already provide limitations on where 
certain types of offenders can live. There doesn’t need to be an 
unfettered use of criminal background reports that provide no 
genuine value and only work to discriminate and weaken 
Oklahoma as a whole.
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Let’s Start the Next Chapter

• Amendments to Title 24

• Allows for the request and consideration of background 
reports only after a contingent offer of employment has been 
made to a candidate

• Provides consistency and fairness in the background reporting 
process by requiring every entity that might provide a 
background report other than for criminal investigations and 
judicial proceedings to comply with the Fair Credit Reporting 
Act (FRCA).

Highlights of SB 1077
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Let’s Start the Next Chapter

• Amendments to Title 24

• Exempts certain bodies from the amendments such as law enforcement, 
health institutions, military, etc. where a heightened sense of security 
and information about an individual becomes necessary.

• Requires employers who will not hire an applicant with a felony to 
disclose that in their job description and job postings, wherever they may 
post them.

• Provides indemnity to employers who make hires under the provisions of 
these amendments.

Highlights of SB 1077



28

Let’s Start the Next Chapter

• Amendments to Title 24

• (On the floor proposed Amendment) 
• Add “Section H. Criminal history and/or background reports, 

defined as consumer reports or otherwise, may not be 
requested or utilized in the determination of housing 
decisions, whether for purchase, rent, lease, or other 
condition or structure of agreement for housing purposes.”

Highlights of SB 1077
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Let’s Start the Next Chapter

• Amendments to Title 57

• Incentivizes ex-felons on probation or parole to enhance their 
employability skills by extending certain limited achievement/sentence 
reduction credits available to inmates to those on probation or parole.

• Incentivizes ex-felons in reentry and on probation or parole to maintain 
consistent employment by extending certain limited 
achievement/sentence reduction credits available to inmates to those on 
probation or parole.

• Incentivizes ex-felons on probation or parole to adapt to the mores of 
society by incentivizing them to behave well in order to continue to earn 
the good time/sentence reduction credits they were earning while in 
prison.

Highlights of SB 1077
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Summary 
The single greatest indicator of an ex-felon’s success is his/her ability to maintain 

gainful employment.

The single greatest indicator of an ex-felon’s failure and recidivism is his/her 
inability to secure gainful employment.

Oklahoma has a national reputation for being tough on crime. Recent years has 
seen District Attorneys working with legislators to make smart reforms to 

sentencing structures. We have seen a plethora of steps since 2016 in the area of 
Justice reform. It is time to take the next step… and provide the necessary tools 

those in reentry need to successfully reintegrate into society. We say we want them 
to succeed. We say we want to reduce recidivism… but historically we have denied 

them the two most significant resources needed… employment and housing.
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https://turningthepage.fwd.us/c
hapter1/

https://turningthepage.fwd.us/chapter1/
https://turningthepage.fwd.us/chapter1/


Thank 
you

Douglas Shaffer 

Jemok-doug@jem-

Oklahoma.org

www.jem-Oklahoma.org
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